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EDITORIAL

We live in demanding times.

As entrepreneurs and individuals, but also as parents, we face numerous con-
cerns that prompt reflection. What kind of world do we want to live in and
leave behind? How do we treat others with respect? How can we ensure the
well-being of ourselves and our surroundings? How do we future-proof our
company?

As managers, it's a daily challenge to strike the right balance between striving
to lead in sustainability and meeting market demands. At times, it‘s difficult
to satisfy both.

The Bareiss Sustainability Promise documents our efforts and commitment
to people, the environment, and the economy. Here, we outline what we‘re
currently achieving and where we aim to improve.

With this promise, we commit to continuous improvement and finding the
optimal balance between profitability and sustainability in the present, while
always striving for better in the future.

This is a promise to ourselves, to act according to our best conscience.
A promise to you, our valued employees. A promise to you, esteemed
customers, and suppliers. And it's a promise to our children and our
environment.

To always do the best we can, and then a bit more.

v. & UK

Katrin Shen Oliver Wirth

The management of Bareiss Priifgerdtebau GmbH.
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THE BAREISS PRUFGERATEBAU GMBH

Bareiss develops and manufactures
testing equipment used in the pro-
duction of many everyday products.
We ensure that your car’s steering
feels just right, that washing ma-
chine seals hold tight, and that to-
matoes remain fresh. Our name is
globally recognized for innovative
and certified testing devices across
various industries including automo-
tive, cosmetics, rubber and plastics,
pharmaceuticals, food processing,
and agriculture. As a family-owned
business, we have been shaping the
evolution of hardness testing for
70 vyears, establishing ourselves as
a trusted partner worldwide for all
testing technology needs.

Our quality and product safety pro-
cesses are meticulously planned,
controlled, and monitored to up-
hold our company’s principles. This
ensures compliance with customer
specifications, regulations, and oth-
er requirements presented to us.
Therefore, our management system
is certified by TUV Sud according to
DIN EN ISO 9001:2015 standards.

Located in Oberdischingen, a small
community on the edge of the Swa-
bian Alb with 2,000 residents, we
have deep roots in our hometown
where personal relationships are
cherished. Our success has allowed
us to expand globally, engaging with
new people, gaining fresh inspira-
tions, and continually evolving. With
gratitude for life and nature, we
strive to give back through sustaina-
ble thinking and actions.

Comprehensive environmental pro-
tection is equally prioritized along-
side the high quality of our products
and efficient occupational health and
safety practices. Bareiss holds certi-
fication from TUV Sid according to
DIN EN ISO 14001:2015 standards,
integrating environmental goals into
our overall corporate objectives.
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Who we are:
Wings thanks to roots.

For 70 years, we have been manu-
facturing and developing high-qua-
lity testing equipment in the interest
of our customers. As a family-owned
business in the third generation, we
have evolved into an internationally
recognized brand. We take great pri-
de in our long tradition of innovation
and unity.

We have established ourselves as
a flexible and adaptable team that
enjoys experimenting and colla-
borating to bring new ideas to life.
Our employees are characterized by
empathy and sensitivity, enabling us
to successfully work on projects and
understand others, ensuring the best
results for our customers daily.

We are independent, self-motiva-
ted, and choose the best partners to

achieve our goals. In our core com-
petence, we are strong and autono-
mous, demonstrating our strength in
challenging situations by acting cou-
rageously and taking responsibility.
As a creative team, we are grounded,
practical, and driven by a strong desi-
re for precision.

We have a deep connection to na-
ture and the world around us, advo-
cating for sustainable thinking and
actions. Through our warm and loyal
relationships with partners and em-
ployees, we foster a positive familial
work environment.

We are constantly seeking new and
original solutions to problems and
encourage each other to give our
best. We stand for innovation with
precision rooted in tradition.
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What we stand for.

CREATIVITY

We enjoy creatively crafting new
things with beauty and dedication.

OPENNESS

We are open to new developments
and perspectives. We exhibit a wide
range of interests and strive to gat-
her new knowledge and experien-
ces for our continuous progress.

ADAPTABILITY

We are flexible and adaptable,
which makes Bareiss strong in com-
petition—something we willingly
embrace. We can easily adjust to
new circumstances and situations,
swiftly finding solutions.

WILLINGNESS TO EXPERIMENT

We are ready to take calculated
risks and try out new things. We
constantly generate new ideas and
are dedicated to putting them into
action.

COLLABORATION

Bareiss employees work reliably
with others both within and out-
side the organization. We share
skills and ideas among ourselves
and with others to collaboratively
succeed in projects and solutions.

EMPATHY

Bareiss employees are highly emp-
athetic and caring. We can easily
relate to others and understand
their perspectives.

INNOVATIVE CAPABILITY

Bareiss has always been able to find
new and original solutions to pro-
blems. Existing ideas are continu-
ously improved upon, and new ap-
proaches are developed to tackle
challenges. In short, innovation
rooted in tradition for a successful
future.

INDEPENDENCE

Bareiss is independent and self-mo-
tivated. In our core competences,
we are strong and autonomous.

COURAGE

In challenging situations, we act
courageously and take responsibi-
lity. We have a strong moral com-
pass and are willing to stand up for
what we believe in. This results in
the resilience of the company.

SUSTAINABILITY

We have a deep connection to the
world and the environment, which
helps us achieve our visions and
goals. This connection to nature
and the world around Bareiss is an
integral part of our entrepreneurial
thinking and actions.

MINDFUL LEADERSHIP

We are fair and loyal to our part-
ners and employees. The leader-
ship team pays attention to the
needs and well-being of emp-
loyees, fostering a positive familial
work environment.
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Our employees are part
of the Bareiss family.

As a family-owned business, founded by the inventive spirit of an individu-
al in modest circumstances and grown steadily over time, we have a deep
connection to each other and to our employees. Located in a rural area, our
paths are short and connections have grown over generations. We share the
same values and aspirations for our lives. At Bareiss, we see ourselves as a
family—a community of individuals pursuing common goals and supporting
each other.

We always have an open ear for the concerns and issues of our employees,
and beyond professional relationships, we are there as contacts and support
in times of need. As a family-owned business with direct, personal contact
and a flat hierarchy, every employee is valued as a person, and their well-be-
ing is our concern.

15
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We prioritize the occupational
health and safety of our employees.

Protecting our employees is a top corporate priority firmly embedded at the
highest levels of management. We cultivate daily awareness of workplace
hazards and actively involve employees in identifying potential risks preemp-
tively to foresee and prevent workplace accidents.

Workstations in production and administration meet ergonomic standards
and undergo continuous analysis and adaptation based on the latest insights.

We treat our experienced, senior employees with respect and adjust their
working conditions to accommodate their health needs. Maximizing each
employee‘s potential in conjunction with optimal health protection is central
to our approach.

17



HE)

Family and work are compatible.

Life changes and continually presents us with new tasks and challenges. At
Bareiss, we see ourselves as partners to our employees in navigating these
situations together and ensuring a fulfilling, healthy daily life.

Every employee whose work does not require them to be physically present
at our production facility has the opportunity to perform their duties from
home. To better balance family and work life, we are always ready to imple-
ment part-time arrangements for childcare or caregiving responsibilities. In
our practiced job-sharing model, employees share responsibilities for a role,
offering them more flexibility in their personal lives.

Flexible working hours allow our employees to manage their schedules ac-
cording to their personal needs and preferences.
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Qualified training and education
are key to our philosophy.

The training of our own skilled workers is deeply ingrained in our corporate
ethos and practiced daily. Our apprentices are dear to us, and learning the
necessary skills for their profession is as central at Bareiss as nurturing in-
dividual strengths, improving weaknesses, and fostering personal growth.
Through our training programs, we cultivate the qualified professionals re-
quired for the production of our precision testing equipment.

We regularly conduct internal training sessions in production and adminis-
tration. It is natural for us to grant employees leave for external training op-
portunities.

Our knowledge management ensures the expertise of our employees, while
processes and workflows are continually evaluated, analyzed, and optimized.
This focus on ongoing innovation and efficiency enables us to develop and
manufacture high-quality, serviceable products that meet the needs of our
customers. Passing on knowledge gained through years of experience to
younger employees is a cornerstone of Bareiss’s corporate philosophy.
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We support individuals and
organizations in our region.

At Bareiss, the well-being of our community is close to our hearts. We sup-
port people in our region through donations and other measures aimed at
helping the socially disadvantaged. This commitment is part of our dedica-
tion to a sustainable and socially responsible society. Through our contri-
butions, we actively strive to strengthen and support the local community
by assisting those in difficult situations and promoting social cohesion. Our
goal is to have a positive impact on life in our region and contribute sustain-
ably to the well-being of society. With over 70 years deeply rooted in Ober-
dischingen, Bareiss feels a strong connection to the place and its residents.

We value and respect the importance of local clubs and organizations that
significantly contribute to the vibrant life of our community. Their dedica-
tion not only promotes various activities but also fosters unity and enhances
social interaction. Our support through donations and in-kind contributions
to these organizations is a commitment we take seriously. The vitality of
our community and the camaraderie among its people are matters close to
our hearts. Therefore, we are always open to collaborating with local clubs
and organizations to further enrich and strengthen life in Oberdischingen
together.
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We are a supporter of volunteering
among our employees.

Backbone of society — this is often how volunteer work is described, due to its
significant societal impact. Those who volunteer take on social responsibility
and have the opportunity to make a difference, provide assistance, and cre-
ate lasting change. As a company, we aim to support this.

Having responsible employees who contribute to the community and civil
protection makes us proud. It is natural for us to grant leave to these em-
ployees, whether unplanned due to an assignment or planned for upcoming
activities that cannot be carried out otherwise within the local association.
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We are all equal.

As a society, we are called upon to create structures that enable every individ-
ual to be a valuable part of society. Inclusion, to us, means that every person
naturally belongs, regardless of their appearance, language, disability, beliefs,
or whom they love. We offer every person an equal opportunity.

We recognize each person’s strengths and do not define them by person-
al characteristics. Therefore, at Bareiss, every person receives equal pay for
equal work. There are no gender-specific roles at Bareiss, only competence
and suitability.
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Good conduct, appreciation, and peaceful
coexistence are essential to us.

In an increasingly harsh world where spoken words carry less weight and
truths are flexible, we place special emphasis on good conduct and peaceful
coexistence. Traditional values are fundamental to us. We treat others as we
would like to be treated ourselves. Small words and gestures hold great sig-
nificance and demonstrate our appreciation for others.

Each person is a part of the larger whole and contributes significantly to
achieving our goals. Mistakes are seen as opportunities for growth. This also
means that everyone bears responsibility and contributes to the success of
the company. This secures our collective future.

For our employees, customers, and suppliers, we aim to be a counterbalance
to poor manners and lead by example with courtesy. As solution partners, our
goal is to conclude every conversation or call, whether internal or external,
with a positive approach towards resolution.
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We develop products that contribute
to reducing food waste and enable
new methods of food production.

Approximately one third of the food produced worldwide is wasted between
production and consumption. This is often caused by transportation damage,
improper storage, technical issues in production, as well as internal quality
control and overproduction.

Every discarded food item represents a high consumption of energy, water,
and other resources throughout the chain from cultivation to trade, which
could otherwise be used more effectively with better food inspection and
monitoring. Therefore, at Bareiss, we focus on developing testing equipment
in this field to contribute our expertise towards conserving resources.

For instance, our mobile handheld hardness tester, the HPE Il Fff, allows us
to test the firmness of fruits and vegetables. This helps determine the perfect
harvesting time or optimal shelf placement, thereby avoiding overripeness or
underripeness of the produce.
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Water is a precious resource
and must be protected.

Water is essential for life on Earth, as without liquid water, life would not have
originated or be possible on our planet. However, many people take the avail-
ability of water for granted, as it appears to be abundant on our blue planet.
Yet, only 1% of the world’s water resources are directly available as drinking
water, and it is unevenly distributed.

Despite living in a region with relatively abundant water, protecting water
resources is a significant goal for us. At Bareiss, we prioritize the sustainable
use and conservation of this crucial resource.
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We use photovoltaics
to generate our electricity.

With nearly 2000 hours of sunshine per year, Baden-Wirttemberg benefits
from a favorable geographical location and a mild climate. Therefore, we uti-
lize our roof surfaces for generating electricity through photovoltaics and for
solar thermal energy. This helps us reduce our CO2 footprint. Our solar pow-
er system produces emission-free, silent, resource-efficient, and renewable
electricity that is 100% environmentally friendly. Any surplus electricity we
generate is fed back into the power grid.
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We exclusively use electricity
from renewable energy sources.

By using electricity from renewable energy sources, we actively contribute
to avoiding greenhouse gas emissions. The majority of these gases are pro-
duced during the combustion of fossil fuels such as oil, coal, and natural gas.
Renewable energy from water, wind, or solar radiation is almost unlimited
and replenishes itself.

While we cannot yet fully meet our electricity demand through photovoltaics
alone, we purchase additional electricity that is exclusively generated from
renewable sources.
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We promote electromobility.

Electric vehicles drive emission-free and quieter than conventional vehicles,
making them more climate- and environmentally friendly overall.

By providing electric charging stations, we aim to encourage our employees
to switch to environmentally conscious mobility and to use electricity from
renewable sources for this purpose.
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We are reducing our carbon footprint.

Human-caused increasing CO2 emissions in the air lead to the so-called
greenhouse effect. As CO2 levels rise in the atmosphere, less of the Earth’s
emitted heat can escape into space. This results in warming of the Earth’s
climate, which contributes to melting polar ice caps and glaciers and rising
ocean levels. Climate changes are now visible and palpable in our daily lives.

We too want and need to make our contribution to mitigate climate change
and reduce CO2 emissions. Only as a community can we manage this crisis
and prevent a climate catastrophe for ourselves and future generations. This
also means taking new and uncomfortable paths and investing in sustainable
technologies.

By investing in solar thermal energy, we reduce our dependence on fossil
fuels. We generate our own electricity and exclusively purchase power from
renewable sources. We use heat pumps powered by green electricity.

We are transitioning our company fleet to electric vehicles and continuously
optimizing them with the latest technology to enable electric mobility over
longer distances.

These efforts are part of our commitment to combat climate change and en-
sure a sustainable future.
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We reduce our resource consumption.

Only a sustainable use of natural resources and a reduced consumption of
resources enable sustainable growth and intergenerational prosperity.

The sharp decline in biodiversity and ongoing forest loss is alarming. There-
fore, we at Bareiss want to contribute to the preservation of biodiversity and
the protection of terrestrial ecosystems. Located in a rural area near nature
reserves, this topic is particularly close to our hearts.

Waste separation and prevention are central concerns for us. The more waste
that is recycled, the less waste needs to be disposed through incineration.
This helps to reduce greenhouse gases and protect the climate. Additionally,
itis an important contribution to combating the pollution of seas and oceans.
By separating our waste, we can make a valuable contribution to environmen-
tal protection.

At Bareiss, it is part of our company philosophy to develop and produce our
devices from recyclable materials and in a way that facilitates repairs.
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We take responsibility in
organizations and associations.

At Bareiss, we understand the importance of taking responsibility in organiza-
tions such as Stidwestmetall, the Chamber of Industry and Commerce (IHK),
and relevant standards committees. Our involvement in these bodies allows
us to actively participate in shaping industry standards, working conditions,
and norms.

We value collaboration with social partners to promote a balanced and fair
work environment that equally considers the needs of our employees and
company growth. Through the IHK, we gain access to valuable know-how,
resources, and a strong network that supports our development.

Our contribution to the standards committee is crucial for the development
and establishment of standards that ensure the quality and safety of our
products. This commitment reflects our dedication to innovation and excel-
lence, strengthens our industry, and ensures our contribution to the positive
development of sectors and the economy.
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We are expanding our product portfolio
to include additional industries.

The in-house development of our products is the heart of our company. This
enables us to address global needs, develop new products, and adapt to cus-
tomer requirements. Our innovations and inventiveness ensure job security
at our Oberdischingen location and keep us competitive. In the future, we
aim to bring and strengthen our knowledge and developments in other in-
dustries as well. By diversifying our product portfolio, we can balance market
fluctuations and provide stability for both the company and our employees.
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We are certified.

We are certified according to ISO 9001 and ISO 14001. ISO 9001 is a certifica-
tion for quality management systems that promotes efficiency and customer
satisfaction. ISO 14001, on the other hand, focuses on environmental ma-
nagement, emphasizing sustainability and minimizing environmental impacts
through systematic approaches and continuous improvements. Both certifi-
cations set global standards for companies worldwide.

Our environmental certification demonstrates our active and compliant ac-
tions in this area. This voluntary certification highlights our commitment to
environmental standards and underscores our dedication to ongoing impro-
vement. Through worldwide standardized certifications, we are comparable
and set standards in our industry. This makes us transparent to customers
globally, as we adhere to an international standard.

Our ISO 9001 and ISO 14001 certifications not only attest to our quality stan-
dards but also to our environmentally conscious practices. These certifica-
tions are a testament to our efforts to produce outstanding products while
establishing sustainable and eco-friendly processes. They serve as a mark of
trust for our customers and emphasize our commitment to quality, the en-
vironment, and continuous improvement.
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. We are there for our customers on site.
’

Our global reach, with branches on various continents, ensures our custom-
ers have short communication and service pathways worldwide. We train
our employees internationally to guarantee prompt service. This allows us
to efficiently and promptly respond to customer needs, no matter where in
the world they are located. Through this strategy, we ensure that custom-
er inquiries and services are handled quickly, providing continuous support
and assistance regardless of geographical locations and under sustainable
aspects.




w20

We develop and manufacture devices
that are easy to repair and recyclable.

Bareiss is committed to producing repair-friendly devices to ensure sustaina-
ble, long-term benefits for our customers. Our development and production
philosophy is built on several fundamental principles that underscore this
commitment.

Akey feature is the integration of replaceable power units and power supplies
into our devices. This not only facilitates easy maintenance but also helps ex-
tend the products’ lifespan. Additionally, all Bareiss devices are designed to
be disassembled into their components and are made from recyclable mate-
rials. This approach not only minimizes waste but also significantly simplifies
repairs and maintenance.

We also offer a long-term repair guarantee, enhancing confidence in the du-
rability and reliability of our products. This assurance is supported by internal
development processes and high manufacturing standards, ensuring that we
maintain quality at the highest level while prioritizing repairability.

Bareiss consciously uses separable and recyclable materials, reduces the use
of composite materials, and maximizes the recyclability of our products. This
commitment to sustainability and repairability underscores our vision of pro-
ducing products that are not only efficient but also environmentally friendly.
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THE BAREISS COMMITMENTS AND THE
17 SUSTAINABLE DEVELOPMENT GOALS OF THE UN

End poverty in all its forms everywhere.

9 End hunger, achieve food security and
. improved nutrition, and promote sustainable
(4 * agriculture.

GESUNDHEITUND
WOHLERGEHEN

e

Ensure healthy lives and promote well-being
- for all at all ages.

Ensure inclusive and equitable quality educa-
: tion and promote lifelong learning opportuni-
* ties for all.

4 HOCHWERTIGE
BILDUNG

U]

: Achieve gender equality and empower all
: women and girls.

GESCHLECHTER-
GLEICHHEIT

¢

: Ensure availability and sustainable manage-

6 SAUBERES WASSER
UND SANITAR- N . .
. ment of water and sanitation for all.

EINRICHTUNGEN

v

. Ensure access to affordable, reliable, sustaina-
- ble, and modern energy for all.

Promote sustained, inclusive, and sustainable
: economic growth, full and productive employ-
* ment, and decent work for all.

MENSCHENWORDIGE
ARBEITUND
WIRTSCHAFTS-
WACHSTUM

o

Bareiss family.

. #5 We support individuals and asso-
- ciations in our region.

- #9 We develop products that contribute
* to reducing food waste.

#2 We prioritize the occupational
: health and safety of our employees.

: #3 We ensure a balance between
. family and work life.

- education are integral to our corpo-
: rate philosophy.

: #7 We are all equal.

. #7 We are all equal.

. #10 Water is a precious resource and
: must be protected.

. #11 We use photovoltaics to gene-
- rate our electricity.

* #12 We exclusively use electricity
- from renewable sources. REDEN

: #13 We promote electromobility.

#16 We take responsibility in organi-
: zations and associations. 17 emes

. #17 We expand our product portfolio
to other industries.

INDUSTRIE,
INNOVATION UND
INFRASTRUKTI

#1 Our employees are part of the

: #2 We prioritize the occupational
. health and safety of our employees.

1 0 WENIGER
UNGLEICHHEITEN

#4 Qualified training and further 19 Vomrn
PPRODUKTION

QO

13 MASSNAHMEN ZUM
KLIMASCHUTZ

14 e

* #15 We reduce our resource con-
* sumption.

15 kiwo

FRIEDEN,
16 GERECHTIGKEIT

UND STARKE

INSTITUTIONEN

SCHAFTEN
ZURERREICHUNG
DERZIELE

®

- Build resilient infrastructure, promote inclusi-
- ve and sustainable industrialization, and foster
: innovation.

. #16 We take responsibility in organi-
- zations and associations.

: #17 We expand our product portfolio

to other industries.

#18 We are certified.

: #19 We are there for our customers
‘ on site.

Reduce inequality within and among count-
*ries.

 Make cities and human settlements inclusive,
- safe, resilient, and sustainable.

* #5 We support individuals and asso-
: ciations in our region.

#6 We are a volunteer-friendly
 employer.

* Ensure sustainable consumption and produc-
: tion patterns.

- Take urgent action to combat climate change
* and its impacts.

. Conserve and sustainably use the oceans,
: seas, and marine resources for sustainable
: development.

* Protect, restore, and promote sustainable use
- of terrestrial ecosystems, sustainably manage
- forests, combat desertification, halt and :
* reverse land degradation, and halt biodiversity :
* loss. :

: Promote peaceful and inclusive societies for
: sustainable development, provide access to
* justice for all, and build effective, accountable,
* and inclusive institutions at all levels.

Strengthen implementation tools and revi-
: talize the global partnership for sustainable
: development.

* #20 We develop and produce repair-
: friendly and recyclable devices.

: #14 We reduce our carbon footprint.

* #15 We reduce our resource con-
* sumption.

. #8 Good manners, appreciation, and
* peaceful coexistence are essential
“tous.

: #16 We take responsibility in organi-
: zations and associations.





